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SUMMER EMPLOYMENT PROGRAM SPONSORSHIP PROSPECTUS 
 

Building Pathways to Employment, Leadership, and Lasting Economic Impact 
 
ABOUT THE CHAPEL’S OUTREACH FOUNDATION, INC. 
The Chapel’s Outreach Foundation, Inc. is a 501(c)(3) nonprofit organization committed to 
empowering individuals, strengthening families, and transforming communities through 
impactful programs and strategic partnerships. As an extension of Jacob Chapel Baptist Church, 
the Foundation serves as a bridge between community needs and sustainable solutions, focusing 
on youth development, workforce readiness, education, and economic empowerment. 
 
Rooted in a mission of service and stewardship, the Foundation collaborates with local 
organizations, businesses, and public partners to create opportunities that uplift underserved 
populations and foster long-term growth. Through initiatives such as workforce development 
programs, financial literacy education, and community outreach efforts, the Foundation is 
dedicated to equipping individuals with the tools, resources, and support needed to thrive. 
 
As a recognized 501(c)(3) organization, contributions to The Chapel’s Outreach Foundation may 
be tax-deductible to the extent permitted by law, offering sponsors both meaningful community 
impact and potential financial benefit. 
 
The Summer Employment Program is a direct reflection of this commitment, designed to invest 
in the next generation by providing meaningful work experience, mentorship, and life-changing 
opportunities that extend far beyond the summer months. 
 
PROGRAM OVERVIEW 
The Chapel’s Outreach Foundation, Inc., in partnership with CareerSource Capital Region, is 
pleased to present the Summer Employment Program, a structured workforce development 
initiative designed to equip youth and young adults (ages 16–21) with the skills, experience, and 
exposure necessary for long-term career success. This program is intentionally designed to bridge 
the gap between education and employment by combining paid work experience with formal 
workforce training and mentorship.  
 
Participant Experience Includes: 
 
Hands-On Work Experience with Local Employers: Participants are placed with vetted local 
businesses and organizations, where they gain practical, real-world experience in professional 
settings. This exposure helps develop workplace etiquette, accountability, and job-specific 
competencies.  

 
Weekly Workforce Development Training: Participants attend structured in-service sessions 
focused on essential career skills such as communication, professionalism, leadership, and 
workplace readiness.  
 
Financial Literacy and Career Readiness Education: Through guided instruction and interactive 
learning, participants build foundational knowledge in budgeting, saving, credit management, 
and long-term financial planning, skills critical for economic independence.  
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Professional Exposure and Mentorship: Participants benefit from direct engagement with 
business leaders and professionals who provide mentorship, career insight, and encouragement, 
helping to shape their future aspirations.  
 
This comprehensive approach ensures that participants are not only employed for the summer 
but are also prepared for sustainable career pathways and lifelong success. 
 

 
 

 
 
WHY SPONSOR THIS PROGRAM 
Your sponsorship represents a strategic investment in the future workforce and the long-term 
economic vitality of our community. Your Support Directly Advances: 
 
Workforce Development for Local Youth 
Expanding access to meaningful employment opportunities for young individuals, who may 
otherwise face barriers to entry.  

 
Economic Mobility and Career Readiness 
Providing participants with the tools and training needed to pursue stable, long-term 
employment and financial independence.  

 
Community Engagement and Corporate Social Responsibility 
Demonstrating your organization’s commitment to community impact, youth development, and 
social advancement.  

 
Development of Future Talent Pipelines 
Creating early connections with emerging talent who may become future employees, interns, or 
brand ambassadors for your organization.  
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The Chapel’s Outreach Foundation offers tiered sponsorship levels designed to provide 
meaningful visibility, engagement, and alignment with your organization’s goals. 
 
Platinum Sponsor – $5,000+ 
Includes all Gold Sponsor benefits, plus the following: 

• Featured acknowledgment during program events, and key gatherings 
• Opportunity to host participants at your organization for job shadowing, or engagement 

activities 
 
Gold Sponsor – $2,500 to $4,999 
Includes all Silver Sponsor benefits, plus the following: 

• Opportunity for direct engagement with participants through select program activities 
(e.g., workshops, panels, or mentoring sessions) 

 
Silver Sponsor – $1,000 to $2,499 
Includes all Bronze Sponsor benefits, plus the following: 

• Featured Partner logo placement on Summer Employment Program Webpage and select 
program marketing materials  

 
Bronze Sponsor – $500 to $999 

• Recognition on social media platforms 
• Name inclusion on the Foundation’s website Partners & Sponsors webpage 

 
All sponsorship levels include recognition in the Foundation’s Annual Impact Report, which 
highlights program achievements, community impact, participant outcomes, and the valuable 
contributions of our sponsors and partners. 
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WHAT YOUR SUPPORT MAKES POSSIBLE 
Your investment directly contributes to measurable outcomes that impact both participants and 
the broader community: 
 
Expanding Access to Paid Employment Opportunities for Youth: Sponsor support directly funds 
meaningful, paid work experiences for youth and young adults ages 16-21, enabling participants 
to earn $15/hour. This translates into real income that supports families, reduces financial 
barriers, and introduces participants to the dignity and discipline of work. While current program-
year wages are supported through grant funding, sponsor contributions are essential to 
sustaining and expanding these paid employment opportunities for Summer 2027 and beyond, 
ensuring program continuity in years when grant funding may be limited or unavailable. Each 
sponsored placement represents a tangible investment in a young person’s economic stability 
and future career pathway. 
 
Supporting Program Materials and Participant Resources: Sponsor funding helps provide 
essential program materials such as training supplies, printed resources, and participant 
handbooks. These materials enhance the learning experience and ensure participants are 
equipped with tools they need to succeed during and after the program. 
 
Delivering Structured, High-Impact Workforce Training: Sponsorships make it possible to provide 
hands-on workforce development sessions in partnership with professional development and 
workforce development partners. These in-service training courses focus on measurable skill-
building outcomes such as resume development, interview readiness, workplace communication, 
and digital literacy, ensuring that every participant leaves the program with practical, job-ready 
competencies that can be immediately applied. 
 
Program Staffing and Dedicated Coordination: Sponsor support makes it possible to fund 
program coordinators, facilitators, and administrative staff who manage day-to-day operations, 
oversee participant progress, coordinate employer placement, and ensure a high-quality 
experience for all stakeholders. Strong staffing is critical to scaling the program effectively and 
maintaining consistency. 
 
Participant Recruitment and Outreach Efforts: Sponsor funding supports targeted outreach 
strategies to reach eligible youth across the community, including marketing materials, 
information sessions, digital campaigns and community engagement efforts. This ensures the 
program attracts a diverse and qualified pool of participants each year. 
 
Program Expansion and Scalability: Sponsor funding allows the Foundation to increase the 
number of youth served, expand into additional industries or sectors, and grow the program’s 
reach in future years. This scalability ensures more young people benefit from workforce 
opportunities over time. 
 
Sustainability and Continuity Planning: Sponsor support plays a critical role in building a 
sustainable funding model that reduces reliance on grant funding. This ensures the program can 
continue year after year, even in periods when external funding is limited, providing stability from 
participants and employer partners alike. 
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RECOGNITION AND ENGAGEMENT 
As a valued sponsor, your organization will benefit from: 
 
Brand Visibility and Community Recognition: Sponsors receive meaningful exposure across 
program touchpoints, including recognition on marketing materials, the Foundation’s website, 
social media platforms, and participant resources. Sponsors may also be acknowledged during 
program sessions positioning your organization as a visible leader committed to investing in local 
youth and workforce development.  
 
Direct Engagement and Talent Pipeline Access: Sponsors have opportunities to engage directly 
with participants through speaking engagements, workshops, or networking sessions. This 
provides early access to a pipeline of motivated, emerging talent, creating potential recruitment 
opportunities while allowing your organization to influence and shape future workforce 
readiness. 
 
Customizable Engagement Opportunities and Brand Alignment: Sponsors can tailor their 
involvement to align with organizational goals, such as hosting branded workshops (e.g., financial 
literacy, technology, entrepreneurship), or sponsoring a specific training day. This allows your 
organization to showcase expertise while creating a memorable, branded impact. 
 
Networking and Partnership Opportunities with Other Community Leaders: Sponsors are 
connected to a broader ecosystem of like-minded businesses, nonprofit leaders, and community 
stakeholders. This creates opportunities for collaboration, partnership development, and 
expanded business relationships.  
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Visit our website: www.chapelofi.com  
 
The Chapel’s Outreach Foundation is committed to empowering the next generation through 
opportunity, education, and mentorship. Together, we can create pathways to success, strengthen 
our workforce, and build a more resilient community, one opportunity at a time. 
 
Thank you for considering sponsorship of The Chapel’s Outreach Foundation Summer Employment 
Program. Please find our contact information below should you have any questions or require 
additional information.  
 
CONTACT INFORMATION 
The Chapel’s Outreach Foundation, Inc. 
Carla McBride, President Board of Directors 
(Address): 2333 Lake Bradford Road, Tallahassee, FL 32310 
(Email): cmcbride@chapelofi.com  
 
 

http://www.chapelofi.com/
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